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The Nursing Profession
Introduction
Nurses may not be considered completely capable of handling patients if they lack both personal and professional advancement. That is what is referred to as a professional identity. The concept enables an individual to perceive their career concerning themselves and make improvements where necessary (Öhlén and Segesten, 1998). The nursing profession is a complex one and requires a person with a great professional identity, personal identity, and interpersonal identity. The article on the professional identity of a nurse derived from the Journal of Advanced Nursing, the professional identity of the nurse: concept analysis and development, tells various aspects through which a nurse’s ability to do her job well can be ensured. To understand the concept of a nurse professional identity, the author goes through two main dimensions of the profession which are personal dimension and interpersonal dimension, and latter on discuses the social-cultural aspects.
The concept of professional identity begins with personal identity. A nurse's ability to perceive her ability in her workplace defines how well she will work. Self-identity helps an individual to be able to develop the various attributes they have to better their situations. The article describes this as the feeling of being a nurse as opposed to just being a nurse. One has to deeply believe in themselves before they can do anything. Most nurses who do well in their workplace do have a strong sense of personal capabilities about conducting nursing practices (Öhlén and Segesten, 1998). Personal identity is usually the core motivating factor of an individual's work. A nurse must be able to balance the internal perception of her capability with external perception. 
The ideal concept in personal identity is usually to boost nurse self-esteem. Ones a nurse belies she is capable of handling nursing activities, then there is a likelihood that their professional identity improves drastically. However, to be able to showcase personal identity, a person has to be able to have limitations on what they can do, values, and norms that guide them and possibilities which improve their confidence in doing their job. That enables a nurse to feel her private life and her professional lives are the same. 
Professional identity too relies greatly on interactions with other nurses. The latter helps an individual in understanding the various ways in which they can handle themselves as nurses. The aspect of socialization empowers a person and their profession greatly. It all starts when a nurse is still in college when they are fully employed, throughout the life they interact with fellow nurses (Öhlén and Segesten, 1998). The concept of sharing one’s experience with others is viewed as a non-manipulative and non-competitive approach that a nurse can use to gain professional identity. A nurse with great interpersonal identity tends to depict a positive self-image. The later enables nurses to be able to interact with patients with tolerance and colleagues with the understanding of collaboration. 
Professionalism in the nursing field refers to how well an individual can carry out her activities as a nurse in an expected manner. However, professionalism is created by having positive self-esteem and self-image. Self-esteem in this concept is derived from the personal identity of a nurse and how they think of themselves as nurses rather than just acting as nurses. Self-image on the other side comes from how an individual thinks others perceive her. A positive self-image can be derived from interaction with others. This can be referred to as the interpersonal dimension of identity (Öhlén and Segesten, 1998). The two concepts of self-esteem and self-image make an individual develop a professional identity that is both strong and positive, which in turn improves professionalism in the field of nursing.
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